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            Council Member                          Council Member                      Council Member 
            Pete McCracken                              Brian Ward                              Greg Shelton 
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The City of Porterville is run in a Council-Manager format.  
 
Mayor Ronald Irish was appointed to fill a Council vacancy in April 2010 and was selected by 
Council to serve as Mayor in July 2010. He has served previous terms on the City Council, being 
elected in 1997 and again in 2003. Vice Mayor Cameron Hamilton was elected to City Council in 
2003 and again in 2008. He was selected to serve as Mayor in 2006 and again in 2008. He 
previously served as Vice Mayor in 2005 and was selected again for that position in 2010. 
Councilmember Pete McCracken was elected in 2006 and again in 2010. Prior to election, he 
served on the Porterville Planning Commission. He was selected by Council to serve as Mayor in 
July 2009. Councilmember Brian Ward was elected in 2008 and selected as Vice Mayor in 2009. 
Councilmember Greg Shelton was elected in 2010 after serving on the Transaction and Use Tax 
Oversight Committee and the Library and Literacy Commission. 
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It is my belief that there are four fundamental elements (or “pillars”) 
that serve as the foundation of a community’s sustainability, and are 
essential to its continued development and prosperity.  These four 
“pillars” are Education, Healthcare, Infrastructure, and Public 
Safety.  The men and women of the Porterville Police Department 
play a vital role in our community’s Public Safety, by protecting and 
enhancing the quality of life in our community. 
 
Committed to the community policing philosophy, the Police Department works in 
collaboration with its local residents to prevent, address, and reduce crime.  With an 
expanding “Neighborhood Watch” program, increased participation in the Citizens’ 
Police Academy, and a host of volunteers who support Department functions and 
operations, the community demonstrates its continued support of the cooperative 
relationship with the Police Department.  With recognition that most crime 
problems are regional, the Police Department also works closely with other local, 
state, and federal law enforcement agencies. 
 
The Porterville Police Department is a professional organization, with its staff being 
well-trained, hard-working, and dedicated to serving our community.  The duties 
performed by Police Department personnel can be very challenging, contending 
with difficult and demanding situations on a daily basis.  However, the men and 
women of the Porterville Police Department are dynamic individuals, who truly care 
greatly about their jobs and their community, and serve with great pride and 
commitment. 
 
 
With appreciation, 
 
 

�����������	
�����������	
�����������	
�����������	
, City Manager
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The Porterville Police Department has a long, proud history of serving the 
citizens of Porterville since incorporation of the city in 1902. 
 
On behalf of the men and women of the Porterville Police Department, it is 
my pleasure to present the 2010 Year End Report of the Porterville Police 
Department.  I am very proud and honored to work with the professional 
and dedicated employees of the police department that are tasked each and 
everyday with policing our community. 
 
 The annual report identifies the many different services that are provided by the Porterville 
Police Department. The statistical data in the report provides an overview of the crime trends in 
our community and captures the police department’s accomplishments. Our many 
accomplishments are only possible through the shared support we receive from our City and 
community.  
 
Our department is committed to a progressive vision that continually strives for a standard of 
excellence that is built on trust, mutual respect, accountability, and professionalism. Every 
member of the police department team is mutually accountable to participate in identifying 
problems and solving problems to prevent crime, safeguard our community, and provide quality 
service thereby fulfilling the community’s expectation that our department represent the best our 
City has to offer.  
 
We invite you to review the report to gain an understanding of the mission, duties, and 
commitment of the employees of the Porterville Police Department to the citizens of the City of 
Porterville.  I hope you will find, in the pages that follow, strong evidence of the remarkable work 
of our Department members. Their dedication and lives of service provide a great example for all 
of us to pursue. 
 
Thank you for your continued support and trust in our department and for allowing me to serve 
as your Police Chief. 
 
Sincerely, 
 
 

���
���
�	�������
���
�	�������
���
�	�������
���
�	����, Chief of Police 
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The members of the Porterville Police Department are committed to the safety and 
security of the community while providing quality service with excellence, honesty, and 
integrity. 
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All members of the Porterville Police Department are expected to adhere to our core 
values; conducting themselves at all times with honesty, integrity, accountability, 
professionalism, respect, and commitment. 
 
Honesty: We are truthful in our words and actions, marked by integrity and honor, 
reputable, credible, and free from deception. 
 
Integrity: We hold ourselves to the highest legal, moral, and ethical standards. We 
acknowledge and accept that our conduct, both on and off duty, must be above reproach. 
 
Accountability: We accept our individual responsibility for our actions and strive to 
promote trust by upholding our obligations to the department and the community. 
 
Professionalism: We are dedicated to treating all people with respect, fairness, and 
compassion while continually pursuing the highest levels of knowledge, skills, and 
expertise. 
 
Respect: We treat others with dignity, honoring the rights, ideas, and opinions of all 
individuals. We value and are sensitive to our diverse community. 

 
Commitment: We pledge to fulfill our mission by being dedicated to our community, 
our Department, and to each other.  
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The Porterville Police Department consists of 88 employees.  These 
employees are classified as sworn or civilian.  The 62 sworn employees 
include the Chief of Police, 3 Captains, 2 Lieutenants, 9 Sergeants and 47 
Officers.  The 26 civilian employees include Dispatchers, Records Clerks, 
Community Service Officers and Animal Control Officers.  
 
The Porterville Police Department is divided into three (3) divisions; The 
Patrol Division, Investigations Division, and the Services Division. Each 
division is overseen by a Captain who acts as the Division Commander. 
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Our approach is one of a Community Oriented Government; it is developing 
a working partnership between City Elected Officials, City Department 
Staff, School District Personnel, Business Community Members, and our 
Residents. We encourage each stakeholder to be part of a cooperative effort 
in problem identification and solving.�



�
� ���&�������(�������

�
These employees were selected by Supervisory and Command Staff to 
be honored for their exemplary performance during a specified period 
during the year:  
 
 
Officer Brett McGowen was recognized for excellence displayed 
in the investigation of property crimes. He follows every lead 
when assigned a case and was able to identify several suspects 
based on shoe tracks and other minor leads. His exemplary 
performance lead to arrests of several burglary suspects, the 
closure of numerous open cases, and the recovery of thousands of 
dollars worth of stolen property.  
 

�
�

Detectives Vince Buck and Rob Meier were recognized for their 
work ethic.  They always arrive to work early and often stay late to 
continue investigations, often working at home to ensure 
investigations are completed and thorough.  This was evident in 
the Eric Garcia homicide.  Vince and Rob collaborated with 
numerous agencies in locating Rafael Gonzalez, the primary 
suspect in the case.  As a result of their efforts, a search/arrest 
warrant was served in Las Vegas and Gonzalez along with two 
other subjects was arrested.  They continued with the investigation, 
which spanned a three month period, writing over sixty search 
warrants and court orders.  As a result, a total of nine suspects 
were arrested. 
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Officer Rose Olmos was honored for her exemplary efforts and hard 
work.  She is an experienced officer who is well respected by her 
peers.  She can always be counted on to offer and provide assistance 
and training in any way possible.  Rose is compassionate about her 
duties and maintains the highest of ethical standards and conduct.  
She can be counted on to carry out her duties with the utmost 
professionalism and integrity.  Rose is an employee who truly 
displays the hard work, dedication and core values that our 
department strives to exemplify. Rose was ultimately promoted to 
the rank of Sergeant in January of 2011. 
 
 
 
 
 

Community Service Officer Carlos Ochoa was recognized due to 
his hard work, dedication to duty, and professionalism displayed 
daily. CSO Ochoa routinely investigates property crimes with 
little, if any suspect information. He has developed an expertise in 
locating latent evidence and lifting usable fingerprints that can be 
used to identify suspects. Due to his hard work and attention to 
detail, Detectives were able to make multiple arrests and author 
numerous search warrants that resulted in 22 burglaries being 
solved, with the possibility of more to come. 
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Officer Jeremy Painter was selected by the Command 
and Supervisory Staff as the Porterville Police 
Department’s Officer of the Year for 2010. Jeremy 
exemplifies the dedication and professionalism that 
has become the standard of the Porterville Police 
Department. 
 
 
 
 
Officer Painter is currently assigned as a Motor-Officer in the Traffic Unit. 
He has continually shown a willingness to learn and is constantly trying to 
improve the capabilities of the unit.  He has most recently researched 
internet sources and obtained additional computer programs to better 
document traffic collision scenes.  He maintains the Department’s EPAS 
alcohol screening equipment and the deployment of the speed trailer to 
problem areas.  He is an integral part of the Major Accident Investigation 
Team, responsible for the in depth investigation of all major collisions 
within the City.   
 
In addition to his Traffic Officer duties, Officer Painter is a Rangemaster for 
the Department.  In this capacity he is responsible for the training of 
Porterville officers as well as assisting with other local agencies with range 
training and qualification with firearms.   
 
Officer Painter has been married to Amy since 1998.  They have three 
children, Wyatt, 13 years old, Annie, 11 years old, and Jeffrey, 9 years old.  
In his off hours, he is enjoying rebuilding his 1967 Camaro and says his 
“only other hobby is work”.       
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Part One Crimes 
 
Statistically speaking, the crime rate held relatively steady for Porterville in 
2010. Nearly all part-one crimes were at or near the five year average. We 
did experience decreases in the number of Rapes and Robberies while Auto-
Theft was up 5% over the 2009 but still 12% lower than the 5 year average. 
Burglaries and other property crimes were also slightly up from 2009 but 
still down from the average year. 
 
The 4 murders in 2010 match the number for an average year. Two of those 
cases have been successfully solved and closed while two are still under 
investigation. 
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Trends 
 
 

5 Year Trends 

 2006 2007 2008 2009 2010 Average 

Homicides 9 7 1 1 4 4 

Rapes 21 14 7 16 12 14 

Robberies 60 72 63 64 60 64 

Assaults 651 632 552 542 598 595 

Burglaries 534 540 389 370 450 457 

Thefts 1481 1491 1165 1051 1154 1268 

Stolen Vehicles 399 320 325 239 251 307 
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There was no down time available as the Police Department handled over 
190 police responses per day in 2010. Nearly 40,000 of those responses were 
Officer Initiated, as the Department remained proactive in its efforts. 
Officers made over 3,700 arrests and completed 1,700 Field Interviews. 
 

Police Activity 
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2009/2010 Comparisons 

2009/2010 Comparisons 2009 2010 DIFFERENCE 

Officer Initiated Activity 41,857 39,491 -6% 

Calls for Service 28,940 30,258 +5% 

Reports 9,738 9,274 -5% 

Felony Arrests 1,419 1,429 +1% 

Misdemeanor Arrests 2,677 2,281 -15% 

Field Interviews 1,556 1,713 -1% 
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TRAFFIC UNIT 
 

 
 

 
 
The primary mission of the Traffic Unit is to maintain the safe flow of traffic 
on City roadways.  They accomplish this goal through a combination of high 
visibility, education, and enforcement. Although traffic safety is a goal of 
the entire Department, this unit takes the lead in identifying problem areas 
and establishing improvement plans and implementing corrective measures. 
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The Traffic Unit is the primary unit for investigating injury and non-injury 
traffic accidents, including hit and runs.  In the event that a traffic officer is 
unavailable, an on-duty patrol officers or community service officers will 
investigate accidents.  The Traffic Unit reviews all traffic accident 
investigations and conducts any necessary follow-up.  2010 saw a slight 
decrease in injury collisions but an increase in non-injury collision reports. 
The Traffic Unit completed and/or reviewed traffic accident investigations 
documenting 196 injury accidents and 351 non-injury accidents. 3 of these 
accidents resulted in a fatality.  Two of the fatal collisions involved 
pedestrians who were found to be at fault in the collision while the third was 
the result of a DUI driver.  
 

Officers issued over 4,300 traffic citations in 2010. Of these, 2,100 of them 
were for “Moving Violations” or violations that can result in a collision. The 
remainder were issued for mechanical or administrative violations. The 
Department also made 154 arrests for DUI, which is down from previous 
years. 
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K-9 UNIT      
 
The Porterville Police Department currently has three Police Service Dogs. 
The dogs are each assigned to a K-9 handler and live with that handler and 
his or her family. The dogs and their handlers logged nearly 700 hours of 
training time in 2010. Police Service Dogs were utilized 291 times and only 
7 of those usages resulted in a suspect being bit. As reflected in the graph on 
the following page, most usages result in the K-9 being utilized as a 
deterrent only. The K-9 unit conducted 22 public demonstrations and won 
several awards in 2010. Officer Miller and Officer Sutherland, along with 
their K-9 partners received eight trophies in seven different events at the 
South Valley K-9 competition, including being awarded the Top Team. 
 
 
 
 
 
 
 


